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The U.S. Department of Labor operates through 10 regional offices located in major 
>ities across the country. If you want a local angle on a news or feature story provided 
through this service--or have a direct news inquiry--you may contact one of the offices 
listed below. This listing includes the names, addresses and telephone numbers of the 


Public Information Directors and the states in their regions: 


Region I 


Connecticut 
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Massachusetts 
New Hampshire 
Rhode Island 
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Region Ii 
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New York 
Puerto Rico 
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Indiana 
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JFK Federal Bldg. 
Boston, Mass. 02203 
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1515 Broadway 

New York, N.Y. 10036 
212-944-3435 
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Philadelphia, Pa. 19104 
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Washington 


Les Gaddie 
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555 Griffin Sq. Blda. 
Griffin and Young Sts. 
Dallas, Texas 75202 
214-767-4776 


Patrick A. Hand 

Room 2509 

Federal Office Bldg. 
911 Wainut St. 

Kansas City, Mo. 61406 
816-374-548) 


Ernest E. Sanchez 
Room 1468 
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1961 Stout St. 
Denver, Colo. 80294 
303-837-4235 


Joe B. Kirkbride 
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BLACK LABOR DEPARTMENT OFFICIAL 
HONORED BY HISPANIC ORGANIZATION 

WASHINGTON -- Lamond Godwin, administrator, Office of National Programs, U. S. 
Department of Labor, has received an award for his efforts in a program which has 
placed more than 120 Hispanics in clerical entry-level positions with various 
federal agencies here. 

In presenting the award, Manuel A. Bustelo, national executive director of the 
National Puerto Rican Forum, observed that the program reflects how joint efforts of 
government and community-based organizations can bring an innovative idea to 
fulfillment and serve people in need. 

Godwin, in accepting the award, stated that "while we can be proud of our 
accomplishments, we must never be satisfied. We must continue to press for more and 
better job opportunities.” 

Participants have been relocated primarily from New York, Puerto Rico and other 
eastern states. The young men and women taking part were hailed for their motivation in 
accepting challenges to a new frontier. 

Bustelos, in applauding the department's role, also paid special recognition to 


Labor Department officials Frank Yeager, director of personnel and management, and 


Sam DeGenova, director of special personnel programs. 


The Padrinos Washington Relocation Project is funded by the Employment and Training 
Administration. It is an expanded project based on an earlier effort which placed 22 
men and women in clerical, entry-level positions in the Labor Department. 

Based on the success of the pilot project, the Labor Department and the Office of 
Personnel Management have provided assistance to other federal agencies to establish 
similar outreach and recruitment efforts to placé Hispanics in entry-level positions. 


Thus far, 11 federal agencies are emulating the pilot effort. 


# # # 





Week of October 27, 1980 
BLACK PROFESSOR NAMED 
TO JOB CORPS HALL OF FAME 

WASHINGTON -- Dr. Warren A. Rhodes, an associate professor of psychology at 
Delaware State College in Dover, has been inducted into the Job Corps Hall of Fame. 

Rhodes, a high school dropout when he joined the Job Corps, is the 17th person to 
receive the Hall of Fame Award. 

Members of the Job Corps Hall of Fame are selected from Job Corps graduates who 
have demonstrated outstanding achievement or a significant accomplishment during the 
calendar year for which they were nominated for the award. 

Rhodes, 32, spent his mid-teenage years in low-paying jobs and also had a prison 
record. Faced with a dim future, Rhodes turned to the Job Corps residential training 
program. The program is now administered by the U. S. Department of Labor's Employment 
and Training Administration. 

When Rhodes entered training at the Breckinridge Job Corps Center in Morganfield, 
Ky. in 1966, the Corps was part of the Office of Economic Opportunity. 

He graduated in 1967 with a high school equivalency certificate and training in 
retail sales and returned to Baltimore where the Job Corps helped place him in a job with 


the Montgomery Ward department store chain. 


Rhodes took college courses at night and in 1973 was graduated magna cum laude from 


Morgan State College in Baltimore. In 1977, he received his doctorate from the 
University of Illinois at Urbana, where he also taught a course, "Clinical Psychology 
and Comparative Approaches to Juvenile Delinquency." 

Rhodes is a member of the Psi Chi National Honor Society in psychology and 
Beta Kappa Chi National Scientific Honor Society. 


He and his wife, Barbara, reside in Dover with their daughter Mandisa Adia. 





Week of October 27, 1980 
HANDICAPPED JOB PROTECTIONS STRENGTHENED 
IN LABOR DEPARTMENT PROGRAMS 

WASHINGTON -- The U. S. Department of Labor has issued final rules aimed at 
eliminating barriers to job and training opportunities for handicapped persons in 
department-funded programs, Secretary Ray Marshall announced. 

The regulations set standards to be met by employers who participate in these 
programs at more than 375,000 sites nationwide. 

Included are the Job Corps, the Private Sector Initiative Program, Public 
Service Employment, and other programs funded under the Comprehensive Employment 
and Training Act (CETA). Covered also are the Job Service and funded programs in 
other department agencies. 

The final rules apply under Section 504 of the 1973 Rehabilitation Act which 
requires that recipients of federal funds not discriminate because of disability. 

Changes in the department's rules more clearly define “qualified handicapped 
individuals" and specify how employers are to use pre-employment physicals in a 
non-discriminatory manner. 

The regualtions also include provisions for making work and training sites 
physically accessible to handicapped persons and for accommodating their particular 


disabilities on the job. 


The regulations, published in the Oct. 7 Federal Register, will take effect 


on Nov. 6. 
Marshall pointed out that many of these changes will also be included in 
regulations to be published under another part of the Rehabilitation Act--Section 503, 


which applies to employers with federal contracts. 
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HANDICAPPED JOB PROTECTIONS - P. 2 


"The department's goal is to create compatible standards for employers who are 
receiving both grants and contracts from the government," Marshall said. 


He added that the rules will stengthen existing job and training protections 


for qualified disabled persons, while also taking note of private sector constraints, 


particularly for small employers. 
Specifically, the department's rules now define a qualified disabled person as 
one who can perform the “essential functions" of a job, with reasonable accommodations 


made for a disability. 





Week of October 27, 1980 


LABOR DEPARTMENT, UAW TO ESTABLISH 
CRISIS CENTERS 


WASHINGTON =- Special crisis centers to help unemployed auto workers who have 
exhausted their unemployment and other benefits will be established in 8 cities by 
the United Auto Workers with $1.32 million provided by the U.S. Department of Labor, 
Secretary of Labor Ray Marshall announced. 

The new centers will be part of President Carter's program to deal with the 
problems of the U.S. auto industry. 

Tentative plans call for setting up the crisis centers at UAW offices in 
Detroit, Flint, Pontiac and Saginaw, Mich.; Anderson, Indianapolis and Kokomo, 
Ind., and Cleveland, Ohio. The centers will be staffed by specially trained UAW 
members. 

"Many workers in the auto industry who have been unemployed for several weeks 
are experiencing severe financial problems and associated strains on themselves and 
their families," Marshall said. "Through these crisis centers, we are attempting 
to respond quickly to these pressing needs." 

The unemployed auto workers will receive help in obtaining additional unem- 
ployment insurance and other benefits to which they may be entitled, including 
Aid to Families with Dependent Children, Food Stamps, veteran's benefits, legal 


aid and employment assistance. 


Where needed, counseling will be given on credit and mortgage protection, 


marital problems, debt consolidation, emotional stress, alcohol and drug abuse, 


and educational guidance. 
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CRISIS CENTER - P. 2 


Unemployed auto workers will be informed of the locations of the centers 
through the news media and union publications. A crash training program is being 


conducted by the UAW Job Development and Training Department. 


The $1.32 million announced by Marshall is a supplement to the Labor 


Department's national on-the-job training contact with the UAW. The contract 
had totalled $1,614,000. The supplement will pay for the crisis centers and 
extend the contract from its former expiration date of Dec. 15, 1980, to 
Sept. 31, 1981. 

The new funding level will be $2,934,000. 

The funds are made available through Title III of the Comprehensive Employ- 
ment and Training Act (CETA), providing for Special National Programs and 
Activities, by the Labor Department's Employment and Training Administration. 

The Labor Department and the UAW have been cooperating since 1966 in a 
series of employment and training programs to train and place minority group 
members and women in skilled jobs in the auto industry. 

Other current activities include a Targeted Jobs Outreach Program to help 
women and minority group members overcome artificial barriers to employment in 
highly skilled trades and occupations, a Job Corps program to train disad- 
vantaged youths in auto-related skills, and a New Initiatives in Apprentice- 


ship Program to promote and develop new apprenticeship standards with employers. 





Week of October 27, 1980 

NEW MEASURES IMPROVE UNDERSTANDING 
OF EARNINGS TRENDS, NORWOOD SAYS 

WASHINGTON -- Two new statistical series developed by the U.S. Department of 
Labor's Bureau of Labor Statistics are helping economists gain a better understanding 
of earnings trends, according to Commissioner of Labor Statistics Janet L. Norwood. 

In remarks prepared for a meeting of New York business economists, Commissioner 
Norwood explains that the Bureau's Employment Cost Index (ECI) and the new quarterly 


earnings series from the Current Population Survey (CPS) are proving particularly 


useful in analyzing earnings differences among various population and occupational 


groups. 
Norwood points out that the Bureau developed the Employment Cost Index in 
response to requests from analysts for a statistical tool that seeks to measure the 
price of labor, somewhat like the Consumer Price Index measures the price of consumer 
goods and services. Existing measures, while adequate for specific purposes, were 
considered too fragmented, too limited in coverage, not timely or detailed enough, 
or subject to influences unrelated to the basic trend. The ECI has been measuring 
the rate of chant in wages and salaries since 1975. Early this year, BLS expanded 
the ECI to include employer costs for employee benefits as well. 
The new quarterly earnings series from the Current Population Survey provides 
information by detailed demographic groups, iricluding black and white workers, men 
and women, and various types of families. For example, they show that as of the second 
quarter of 1980, there were nearly 16 million husband and wife families in which both 
spouses were working. Their combined median weekly earnings were $534.00. At the 
same time, the number of married couple families where the husband is the only wage 
and salary earner has declined to below 12 million. Their weekly earnings in the 


second quarter of 1980 were $339.00. 





Week of October 27, 1980 
LABOR DEPARTMENT ISSUES $1.31 BILLION 
IN BLACK LUNG BENEFITS IN TWO YEARS 

WASHINGTON -- The U. S. Department of Labor has channeled $1.31 billion in black 
lung benefits to coal miners and their surviving dependents since President Carter 
signed the Black Lung Benefits Reform Act into law in 1978, Secretary of Labor 
Ray Marshall announced. 

Marshall said this is 17 times the $78 million in benefits that miners received 
from the department in the five years from the start of the program in 1973 through 
fiscal year 1978. 

More than $109 million in benefits was disbursed in September 1980, alone and the 
total for fiscal year 1980 was a record $726 million, Marshall said. 

Marshall said the upsurge in black lung claims and payments stemmed from the 1978 
changes in the law, which expanded coverage, liberalized eligibility requirements, and 
placed the burden of cost on the coal industry. At the time President Carter signed 
the reform act, Secretary Marshall hailed the new law as a milestone in the development 
of social legislation. 

Donald Elisburg, assistant secretary of labor for employment standards, said a 


far-reaching overhaul of the Employment Standards Administration's division of coal 


mine workers’ compensation over the last three years has given that division the 


competence and efficiency necessary to deliver black lung compensation and medical 
treatment benefits in such heavy volume "in a just and timely manner." 

During fiscal 1980, Elisburg said, the department received 34,000 new claims and 
added 31,000 beneficiaries to the rolls, bringing the total receiving compensation to 
68,603. Another 85,981 miners receive medical-only benefits from the Labor Department. 

Decisions on claims are now being made at the rate of almost 12,000 per month -- 


up from just over 800 per month two years ago. 





Week of October 27, 1980 
GUESTWORKER PROGRAMS IN EUROPE 
ASSESSED IN NEW PUBLICATION 

WASHINGTON -- The European experience with guestworker programs and its 
potential relevance for American policy are explored in a new publication 
issued by the U.S. Department of Labor. 

"Guestworker Programs: Lessons from Europe" is the fifth in a series of 
occasional monographs in which the department's Bureau of International Labor 
Affairs reports on international labor development which could affect U.S. 
interests. Through the series, the department seeks to stimulate discussion, 
encourage further study, and provide policy makers inside and out of the 
government with useful information. 

In the monograph, economist Philip L. Martin analyzes the problems which 
European guestworker programs brought to both labor-receiving and labor-sending 
countries and discusses the policies adopted by host countries in attempting 
to cope with those problems. The problems include language and housing, the rights 
of guestworkers to welfare and social security, their civil rights, the 
separation of families and their re-unification, and what to do when guestworkers 


want to stay on after their temporary assignments are completed. 


Copies of the 48-page monograph may be purchased at $3.75 a copy from the 


Superintendent of Documents, U.S. Government Printing Office, Washington, D.C. 
20402, stock number 029-000-00405-6. There is a 25% discount for orders of 


100 copies or more. 





Week of October 27, 1980 


PUBLICATION EXAMINES PROSPECTS OF CUBAN, 
ASIAN REFUGEES, OTHER IMMIGRATION CONCERNS 


WASHINGTON -- Recent Cuban immigrants are not the "social dregs" the Cuban 
government claimed and many Americans feared; they generally possess education and 
skill! levels above the average of those remaining in Cuba and about the same as those 
who arrived in the 1970's. Nevertheless, resettlement of the recent wave of Cubans 
is not likely to succeed as well as previous efforts. 

So reports Robert L. Bach, as State University of New York researcher who has 
completed the first systematic study of the Cubans who arrived in the "Freedom Flotilla" 
earlier this year. Bach's study will appear, along with seven other articles about 
"Immigration and the Labor Force," in the October issue of the Monthly Labor Review, 
published by the Bureau of Labor Statistics of the U.S. Department of Labor. 

Bach discusses surveys of Cuban immigrants who were processed at two Miami 
locations and at Eglin Air Force Base in Florida. Apparently, most new arrivals have 
urban labor force skills similar to those needed for U.S. employment. The number of 
ex-offenders is significant, but Bach observes that many were jailed for political 
reasons. 

The other articles in the special issue report on international migration, European 
guestworkers, Southeast Asian immigrants, illegal aliens, nonimmigrant workers, earnings 
of immigrants, and the relationship between immigration and employment policies. 

The October issue of the Monthly Labor Review, priced $2.50 is available at 
Government Printing Office bookstores and at regional offices of the Bureau of Labor 
Statistics. One-year subscriptions to the Review, at $18, are available from the 


Superintendent of Documents, Government Printing Office, Washington, D.C. 20402. 





Week of October 27, 1980 
FILLERS FROM THE U. S. DEPARTMENT OF LABOR 


The LaFollette Seamen's Act of 1915 regulated conditions of employment 
for maritime workers, according to “Important Events in American Labor History," 


a publication of the U. S. Department of Labor. 
# # # 


The Adamson Act, providing a basic 8-hour day on railroads, was enacted in 
1916 to eliminate a threatened nationwide railroad strike, according to "Important 


Events in American Labor History," a publication of the U. S. Department of Labor. 
# # # 


A 1917 strike led by the Industrial Workers of the World (IWW) in the copper 
mines of Bisbee, Ariz., was ended when the sheriff deported 1,200 strikers, according 
to "Important Events in American Labor History," a publication of the U.S. 


Department of Labor. 
# # # 


The federal government took control of U. S. railroads from 1917 until 
March 1, 1920, under existing federal legislation which provided for government 


railroad operation in wartime, according to "Important Events in American Labor 


History," a publication of the U. S. Department of Labor. 


# # # 











